
Item 8 – Financial Prospects and Budget Strategy 2022/23 and Beyond  

 
The attached report was considered by the Finance & Investment Advisory 
Committee on 7 September 2021.  The relevant Minute extract is below. 
 
 Finance & Investment Advisory Committee (7 September 2021, Minute 
20) 

The Deputy Chief Executive and Chief Officer Finance & Trading presented 
the report which was the first report of the Council’s budget setting process 
for 2022/23 onwards. It set out the financial pressures the Council was likely 
to face in the coming years and suggested an appropriate strategy, utilising 
the 10-year budget framework, which had proved successful to date and put 
the Council in a much stronger financial position than most other Councils.  

To achieve this and ensure a balanced budget position over the next 10-year 
period would continue to be challenging largely due to the uncertainties and 
ongoing financial impacts of the Covid-19 pandemic.  

The budget process would be the same as two years ago as opposed to the 
shortened process last year, however it was planned to shorten the process 
in future years to run from November to February.  

The annual budget gap included in the report was £100,000, which related 
to the annual savings target. However, it was expected that the gap would 
increase due to the impacts of homelessness, ongoing Covid-19 impacts and 
inflationary pressures. Growth and savings proposals were to be presented 
to the Advisory Committees and Cabinet, and their recommendations would 
be considered as part of the process to remove the gap. 

Members discussed the report and took the opportunity to ask questions of 
clarification. It was clarified that the Asset Maintenance budget was looked 
at every year and the figure given of 64% was currently proving adequate. 
With regard to inflation, it was explained there were various inflation 
assumptions built into the Council’s budget however if inflation went higher 
than the assumption, then the service area it affected would have to find 
the extra cost in other ways. It was noted that the staffing pay increase for 
2021 had not yet been agreed and that there was expected to be a cap set 
by Government on any rise in Council Tax. 

Public Sector Equality Duty  
The decisions recommended through this paper have a remote or low 
relevance to substance of the Equality Act. There is no perceived impact on 
end users. 

Resolved: That Cabinet be advised that the Finance & Investment 
Advisory Committee endorsed the ten-year financial planning 
approach, and principles as set out within the report. 
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